COLLEEN A. GUNNIP
County Legislator — 4" District
378 Grenadier Drive, Liverpool, New York 13090
Leg (315) 435-2070 « Cell (315) 516-0316 < colleengunnip@ongov.net

WAYS & MEANS COMMITTEE FINAL REVIEW AGENDA

1:00 p.m. Legislative Chambers, 407 Court House
September 26, 2024 401 Montgomery Street, Syracuse

A. WAYS & MEANS COMMITTEE REPORT
B. RESOLUTIONS:

1. Adopting the Annual Budget for the County of Onondaga for the Fiscal Year Beginning January
1, 2025 and Ending December 31, 2025 and Authorizing the County Executive to Enter into
Contracts with Other Governmental Units in Which Appropriations and Revenues are Approved
by Adoption of the 2025 Budget

2. Providing for Various Personnel Changes Related to the Adoption of the 2025 County Budget
and Amending the Onondaga County Salary Plan

3. AResolution Adopting an Amended Schedule of Sewer Rents for the Onondaga County Sanitary
District (Sponsored by Ms. Abbott)

4. Providing Continuous Individual and Family Dental and Health Insurance Benefits through
December 31, 2025, at County Expense for those County Officers and Employees During Their
Active Military Duty

5. Authorizing Onondaga County to Pay the Difference in Pay Between Military Base Pay and
Base County Salary to County Officers and Employees While Performing Ordered Military Duty

6. Designating Visit Syracuse as the Agency Authorized to Make Application to the New York
State Department of Economic Development and to Receive Matching Funds therefrom under
the New York State Tourist Promotion Act for January 1, 2025 through December 31, 2025
(Sponsored by Mr. Knapp)

C. LOCAL LAWS:

a. A Local Law Amending the Onondaga County Administrative Code to Provide for a Deputy
County Executive for Economic Development and Planning


mailto:colleengunnip@ongov.net

b. A Local Law Amending Local Law No. 18-2002, as Amended by Local Law No. 6-2008,
Providing for the Establishment of Fines and Fees Collected by the Onondaga County Public
Library and Syracuse Branches (Sponsored by Ms. Cody)

c. A Local Law Amending Local Law No. 22-2002, as Amended, Providing for the Establishment
of Fees Collected by the Onondaga County Department of Parks and Recreation (Sponsored by
Ms. Cody)

d. A Local Law Amending the Fees Collected by the Onondaga County Sheriff’s Office, and
Amending Local Law No. 20-2002, as Previously Amended, and Local Law No. 11-2011
(Sponsored by Mr. Olson)

e. A Local Law Relating to Certain Fees Collected by the Onondaga County Health Department
and the Center for Forensic Sciences for Medical Examiner and Forensic Laboratory Services,
and Further Amending Local Law No. 5-2022 (Sponsored by Dr. Kelly)

D. OTHER APPROPRIATE BUSINESS

E. ADJOURNMENT



October 8, 2024

Motion Made By Ms. Gunnip RESOLUTION NO.

PROVIDING FOR VARIOUS PERSONNEL CHANGES RELATED TO THE ADOPTION OF THE
2025 COUNTY BUDGET AND AMENDING THE ONONDAGA COUNTY SALARY PLAN

WHEREAS, to effectuate the 2025 County Budget, it is necessary to provide for various changes
in personnel, and the personnel changes authorized herein are complementary to the roster of positions
authorized within the 2025 County Budget, having been approved by the Commissioner of Personnel, Chief
Fiscal Officer, County Executive and the Ways & Means Committee of the County Legislature; and

WHEREAS, for management confidential and management confidential attorney salaries, it is
necessary to implement an increase in salary for management confidential positions in order to retain and
recruit highly skilled professionals, maintain the County’s high level of services to its citizens, and provide
equitable promotional opportunities to employees; and

WHEREAS, certain hourly and temporary positions in Onondaga County have historically been
paid at a rate at least equal to the New York State minimum wage, and it is necessary to amend the salary
plan to provide for persons employed in such positions to be paid at an amount equal to the New York State
minimum wage that will be effective after December 31, 2024, as provided within Labor Law Section 652,
as amended; now, therefore be it

RESOLVED, that the Onondaga County Salary Plan be further amended to provide for the changes
in the hourly rates and daily rates for the several titles affected by the New York State minimum wage
increase and that salary adjustments for the incumbents within such titles be authorized; and, be it further

RESOLVED, that this Onondaga County Legislature hereby authorizes the transfer of the
functions, positions and employees, effective January 1, 2025, where such transfers are made pursuant to
Section 70.2 of New York State Civil Service Law:

Transfer from within the Emergency Management Department (Admin Unit 3800), L106770 Director of
Security, to the Department of Facilities Management (Admin Unit 0500);

Transfer from within the Water Environment Protection Department (Admin Unit 3330), L102500 Account
Clerk 3, L105434 Accountant 1, L105435 Account Clerk 2 and L109593 Accountant 2 to the Finance
Department (Admin Unit 3900); and, be it further

RESOLVED, that the Salary and Benefit Schedule attached hereto and made a part hereof as
Appendix A, entitled “2025 Management Confidential Salary Schedule”, shall be applicable to all regular
full time employees and regular part time employees (on a pro rata basis), who are not represented by a
bargaining unit through a recognized labor organization and are working in management confidential titles
(collectively, “management confidential employees™); and, be it further

RESOLVED, that the Onondaga County Salary Plan is hereby amended with respect to
management confidential employees such that the salary schedule set forth in Appendix A shall take effect
at the start of the first full pay period commencing after January 1, 2025; and, be it further

RESOLVED, that the Onondaga County Salary Plan for certain management confidential titles
requiring a legal degree attached hereto and made a part hereof as Appendix B, entitled “Management



Confidential — Attorney Salary Schedule”, shall be applicable to all regular full time employees and regular
part time employees (on a pro rata basis), who are not represented by a bargaining unit through a recognized
labor organization and are working in management confidential attorney titles; and, be it further

RESOLVED, that the Onondaga County Salary Plan is hereby amended such that the salary
schedule set forth in Appendix B shall take effect at the start of the first full pay period commencing after
January 1, 2025 for the titles as set out more fully in Appendix B; and, be it further

RESOLVED, that the Onondaga County Salary Plan for certain management confidential titles in
the District Attorney’s Office requiring a legal degree attached hereto and made a part hereof as Appendix
C, entitled “Management Confidential — District Attorney Salary Schedule”, shall be applicable to all
regular full time employees and regular part time employees (on a pro rata basis) who are not represented
by a bargaining unit through a recognized labor organization and are working in management confidential
attorney titles in the District Attorney’s Office; and, be it further

RESOLVED, that the Onondaga County Salary Plan is hereby amended such that the salary
schedule set forth in Appendix C shall take effect at the start of the first full pay period commencing after
January 1, 2025 for the titles as set out more fully in Appendix C; and, be it further

RESOLVED, that effective at the start of the first full pay period commencing after January 1,
2025, each management confidential employee shall be slotted into Appendix A at the employee’s current
step and at the appropriate grade for such employee’s title; thereafter, each such employee shall advance
one lateral step within the same grade effective with the beginning of the first full payroll period after the
employee’s anniversary date in title, and each such employee shall receive compensation at the rate
established in Appendix A for said grade and step; and, be it further

RESOLVED, that effective at the start of the first full pay period commencing after January 1,
2025, each management confidential attorney employee shall be slotted into Appendix B at the employee’s
current step and at the appropriate grade for such employee’s title; thereafter, each such employee shall
advance one lateral step within the same grade effective with the beginning of the first full payroll period
after the employee’s anniversary date in title, and each such employee shall receive compensation at the
rate established in Appendix B for said grade and step; and, be it further

RESOLVED, that effective at the start of the first full pay period commencing after January 1,
2025, each management confidential attorney employee in the District Attorney’s Office shall be slotted
into Appendix C at the employee’s current step and at the appropriate grade for such employee’s title;
thereafter, each such employee shall advance one lateral step within the same grade effective with the
beginning of the first full payroll period after the employee’s anniversary date in title, and each such
employee shall receive compensation at the rate established in Appendix C for said grade and step; and, be
it further

RESOLVED, that any previously adopted resolution of this Legislature providing for salary and
benefits administration shall remain in full force and effect, except as modified herein; and, be it further

RESOLVED, that the following advanced step placements are hereby authorized, effective the first
full pay period after January 1, 2025:

Place the incumbent Senior Deputy County Attorney (L107350) at Grade 4 Step 2, effective the first full
pay period after January 1, 2025.

2025 Personnel BMY dak 9.16.2024



Place the incumbent Deputy Planning Director (L108981) at Grade 36 Step 17, effective the first full pay
period after January 1, 2025.

Place the incumbent Deputy Director Economic Development (L105439) at Grade 36 Step 8, effective the
first full pay period after January 1, 2025.

Place the incumbent Deputy Commissioner Facilities Management (L100490) at Grade 35 Step 7, effective
the first full pay period after January 1, 2025.

and, be it further

RESOLVED, that the following changes are authorized, effective the first full pay period after
October 8, 2024

Create Director of Lead Initiatives (L103697) at Grade 35
Create Director of Industrial Health and Safety (L109177) at Grade 34
and, be it further
RESOLVED, that the Onondaga County Salary Plan be amended to add the following titles:
Deputy County Executive for Economic Development and Planning at Grade 40
Director of Data Communications at Grade 36
Lead Software Engineer at Grade 35
Citizen Preparedness/Community Outreach Organizer at Grade 9
Emergency Management Coordinator at Grade 13
Financial Analyst (Treasury) at Grade 37
Case Worker Assistant at Grade 5
Records Clearance Supervisor at Grade 11
Service Navigator at Grade 7
Case Manager at Grade 9
Case Coordinator (Medical Examiner’s Office) at Grade 8
Program Coordinator (SUD) at Grade 12
Licensed Practical Nurse at Grade 7
Emergency Management Training & Exercise Coordinator at Grade 11

and, be it further

2025 Personnel BMY dak 9.16.2024



RESOLVED, that the Commissioner of Personnel is authorized to make any administrative
corrections as may be reasonably needed to effectuate the intent of this resolution and the roster of positions
authorized and subsequently modified within the 2025 County Budget.

2025 Personnel BMY dak 9.16.2024



2025 Proposed Management Confidential Salary Schedule

Grade 20-44 Steps 1-11

Grade Step 1 2 3 4 5 6 7 8 9 10 1
20 Comp Rate 1,389.89 1,424.15 1,459.26 1,477.28 1,495.53 1,514.00 1,532.69 1,551.62 1,5670.79 1,590.18 1,609.82
20 Annual Comp Rate 36,137 37,028 37,941 38,409 38,884 39,364 39,850 40,342 40,841 41,345 41,855
21 Comp Rate 1,454.20 1,490.05 1,526.77 1,545.64 1,564.72 1,584.04 1,603.60 1,623.41 1,643.46 1,663.76 1,684.31
21 Annual Comp Rate 37,809 38,741 39,696 40,187 40,683 41,185 41,694 42,209 42,730 43,258 43,792
22 Comp Rate 1,521.57 1,559.08 1,597.50 1,617.24 1,637.21 1,657.43 1,677.90 1,698.61 1,719.60 1,740.84 1,762.33
22 Annual Comp Rate 39,561 40,536 41,535 42,048 42,567 43,093 43,625 44,164 44,710 45,262 45,821
23 Comp Rate 1,592.15 1,631.39 1,671.61 1,692.24 1,713.15 1,734.30 1,755.72 1,777.41 1,799.36 1,821.58 1,844.08
23 Annual Comp Rate 41,396 42,416 43,462 43,998 44,542 45,092 45,649 46,213 46,783 47,361 47,946
24 Comp Rate 1,666.05 1,707.11 1,749.20 1,770.80 1,792.67 1,814.81 1,837.22 1,859.91 1,882.88 1,906.13 1,929.68
24 Annual Comp Rate 43,317 44,385 45,479 46,041 46,609 47,185 47,768 48,358 48,955 49,559 50,172
25 Comp Rate 1,743.46 1,786.43 1,830.47 1,853.07 1,875.96 1,899.12 1,922.57 1,946.32 1,970.36 1,994.69 2,019.33
25 Annual Comp Rate 45,330 46,447 47,592 48,180 48,775 49,377 49,987 50,604 51,229 51,862 52,503
26 Comp Rate 1,824.56 1,869.53 1,915.61 1,939.27 1,963.23 1,987.47 2,012.02 2,036.87 2,062.02 2,087.49 2,113.27
26 Annual Comp Rate 47,439 48,608 49,806 50,421 51,044 51,674 52,312 52,959 53,612 54,275 54,945
27 Comp Rate 1,909.46 1,956.54 2,004.76 2,029.52 2,054.59 2,079.96 2,105.65 2,131.65 2,157.98 2,184.64 2,211.62
27 Annual Comp Rate 49,646 50,870 52,124 52,767 53,419 54,079 54,747 55,423 56,108 56,801 57,502
28 Comp Rate 1,998.37 2,047.63 2,098.09 2,124.01 2,150.24 2,176.80 2,203.68 2,230.90 2,258.45 2,286.34 2,314.58
28 Annual Comp Rate 51,958 53,238 54,550 55,224 55,906 56,597 57,296 58,003 58,720 59,445 60,179
29 Comp Rate 2,091.49 2,143.04 2,195.87 2,222.99 2,250.44 2,278.24 2,306.37 2,334.85 2,363.70 2,392.88 2,422.43
29 Annual Comp Rate 54,379 55,719 57,093 57,798 58,511 59,234 59,966 60,706 61,456 62,215 62,983
30 Comp Rate 2,189.08 2,243.05 2,298.33 2,326.72 2,355.46 2,384.55 2,414.00 2,443.81 2,473.99 2,504.55 2,535.48
30 Annual Comp Rate 56,916 58,319 59,757 60,495 61,242 61,998 62,764 63,539 64,324 65,118 65,922
31 Comp Rate 2,398.63 2,457.76 2,518.34 2,549.44 2,580.93 2,612.80 2,645.06 2,677.74 2,710.81 2,744.29 2,778.17
31 Annual Comp Rate 62,364 63,902 65,477 66,285 67,104 67,933 68,772 69,621 70,481 71,352 72,233
32 Comp Rate 2,628.58 2,693.37 2,759.75 2,793.84 2,828.34 2,863.27 2,898.64 2,934.43 2,970.67 3,007.36 3,044.50
32 Annual Comp Rate 68,343 70,028 71,754 72,640 73,537 74,445 75,365 76,295 77,237 78,191 79,157
33 Comp Rate 2,880.88 2,951.90 3,024.66 3,062.01 3,099.83 3,138.11 3,176.86 3,216.11 3,255.83 3,296.03 3,336.73
33 Annual Comp Rate 74,903 76,749 78,641 79,612 80,596 81,591 82,598 83,619 84,651 85,697 86,755
34 Comp Rate 3,157.72 3,235.55 3,315.32 3,356.26 3,397.70 3,439.67 3,482.15 3,5625.15 3,568.69 3,612.77 3,657.38
34 Annual Comp Rate 82,101 84,124 86,198 87,263 88,340 89,431 90,536 91,654 92,786 93,932 95,092
35 Comp Rate 3,461.47 3,546.80 3,634.23 3,679.11 3,724.54 3,770.54 3,817.11 3,864.26 3,911.98 3,960.29 4,009.20
35 Annual Comp Rate 89,998 92,217 94,490 95,657 96,838 98,034 99,245 100,471 101,711 102,968 104,239
36 Comp Rate 3,794.79 3,888.33 3,984.17 4,033.38 4,083.20 4,133.62 4,184.67 4,236.35 4,288.67 4,341.64 4,395.25
36 Annual Comp Rate 98,664 101,096 103,589 104,868 106,163 107,474 108,801 110,145 111,505 112,883 114,277
37 Comp Rate 4,160.48 4,263.05 4,368.13 4,422.07 4,476.68 4,531.97 4,587.95 4,644.61 4,701.97 4,760.03 4,818.82
37 Annual Comp Rate 108,173 110,839 113,571 114,974 116,394 117,831 119,287 120,760 122,251 123,761 125,289
38 Comp Rate 4,561.69 4,674.13 4,789.35 4,848.50 4,908.37 4,968.99 5,030.36 5,092.49 5,155.38 5,219.05 5,283.50
38 Annual Comp Rate 118,604 121,527 124,523 126,061 127,618 129,194 130,789 132,405 134,040 135,695 137,371
39 Comp Rate 5,227.64 5,356.50 5,488.54 5,556.33 5,624.95 5,694.41 5,764.74 5,835.94 5,908.00 5,980.97 6,054.83
39 Annual Comp Rate 135,919 139,269 142,702 144,464 146,249 148,055 149,883 151,734 153,608 155,505 157,426
40 Comp Rate 5,991.58 6,139.27 6,290.60 6,368.29 6,446.94 6,526.56 6,607.16 6,688.75 6,771.36 6,854.99 6,939.65
40 Annual Comp Rate 155,781 159,621 163,556 165,576 167,620 169,690 171,786 173,908 176,055 178,230 180,431
41 Comp Rate 6,832.02 7,000.42 7,172.98 7,261.58 7,351.25 7,442.04 7,533.96 7,627.00 7,721.19 7,816.55 7,913.08
41 Annual Comp Rate 177,632 182,011 186,498 188,801 191,133 193,493 195,883 198,302 200,751 203,230 205,740
42 Comp Rate 7,829.50 8,022.49 8,220.24 8,321.77 8,424.54 8,528.58 8,633.92 8,740.54 8,848.48 8,957.77 9,068.39
42 Annual Comp Rate 203,567 208,585 213,726 216,366 219,038 221,743 224,482 227,254 230,061 232,902 235,778
43 Comp Rate 8,972.60 9,193.78 9,420.41 9,536.75 9,654.52 9,773.75 9,894.46 10,016.66 10,140.37 10,265.60 10,392.38
43 Annual Comp Rate 233,288 239,038 244,931 247,955 251,018 254,118 257,256 260,433 263,650 266,906 270,202
44 Comp Rate 10,282.60 10,536.07 10,795.78 10,929.11 11,064.08 11,200.72 11,339.06 11,479.08 11,620.86 11,764.38 11,909.67
44 Annual Comp Rate 267,348 273,938 280,690 284,157 287,666 291,219 294,815 298,456 302,142 305,874 309,651




2025 Proposed Management Confidential Salary Schedule

Grade 20-44 Steps 12-22

Grade Step 12 13 14 15 16 17 18 19 20 21 22
20 Comp Rate 1,629.70 | 1,649.83 | 1,670.21 | 1,690.83 | 1,711.71 | 1,732.86 | 1,754.25 | 1,775.92 | 1,797.85 | 1,820.05 | 1,842.53
20 Annual Comp Rate | 42,372 | 42,896 | 43,426 | 43,962 | 44,505 | 45,054 | 45,611 46,174 | 46,744 | 47,321 47,906
21 Comp Rate 1,705.11 [ 1,726.16 | 1,747.49 | 1,769.06 | 1,790.92 | 1,813.03 | 1,835.43 | 1,858.09 | 1,881.04 | 1,904.27 | 1,927.79
21 Annual Comp Rate | 44,333 | 44,880 | 45435 | 45996 | 46,564 | 47,139 | 47,721 48,310 | 48,907 | 49,511 50,123
22 Comp Rate 1,784.10 | 1,806.13 | 1,828.44 | 1,851.02 | 1,873.88 | 1,897.03 | 1,920.45 | 1,944.16 | 1,968.17 | 1,992.49 | 2,017.09
22 Annual Comp Rate | 46,386 | 46,959 | 47,539 | 48,126 | 48,721 49,323 | 49,932 50,548 51,173 51,805 | 52,444
23 Comp Rate 1,866.85 | 1,889.91 | 1,913.25 | 1,936.87 | 1,960.79 | 1,985.01 | 2,009.52 | 2,034.34 | 2,059.47 | 2,084.90 | 2,110.65
23 Annual Comp Rate | 48,538 | 49,138 | 49,744 50,359 50,981 51,610 52,248 52,893 53,546 54,207 54,877
24 Comp Rate 1,953.51 | 1,977.63 | 2,002.06 | 2,026.78 | 2,051.82 | 2,077.16 | 2,102.81 | 2,128.78 | 2,155.07 | 2,181.68 | 2,208.62
24 Annual Comp Rate | 50,791 51,418 | 52,054 52,696 53,347 54,006 54,673 55,348 56,032 56,724 57,424
25 Comp Rate 2,044.27 | 2,069.52 | 2,095.08 | 2,120.95 | 2,147.14 | 2,173.66 | 2,200.50 | 2,227.67 | 2,255.19 | 2,283.04 | 2,311.24
25 Annual Comp Rate | 53,151 53,807 54,472 55,145 | 55,826 56,515 | 57,213 57,920 58,635 59,359 60,092
26 Comp Rate 2,139.36 | 2,165.78 | 2,192.53 | 2,219.61 | 2,247.03 | 2,274.78 | 2,302.86 | 2,331.31 | 2,360.10 | 2,389.24 | 2,418.75
26 Annual Comp Rate | 55,623 56,310 57,006 57,710 58,423 59,144 59,874 60,614 61,363 62,120 62,888
27 Comp Rate 2,238.92 | 2,266.58 | 2,294.57 | 2,322.90 | 2,351.60 | 2,380.64 | 2,410.04 | 2,439.80 | 2,469.93 | 2,500.44 | 2,531.32
27 Annual Comp Rate | 58,212 58,931 59,659 60,396 61,142 61,897 62,661 63,435 | 64,218 65,011 65,814
28 Comp Rate 2,343.17 | 2,372.10 | 2,401.39 | 2,431.05 | 2,461.08 | 2,491.47 | 2,522.24 | 2,553.39 | 2,584.92 | 2,616.85 | 2,649.16
28 Annual Comp Rate | 60,922 61,675 | 62,436 63,207 63,988 64,778 65,578 66,388 67,208 68,038 68,878
29 Comp Rate 2,452.35 | 2,482.63 | 2,513.29 | 2,544.34 | 2,575.76 | 2,607.57 | 2,639.78 | 2,672.37 | 2,705.38 | 2,738.79 | 2,772.62
29 Annual Comp Rate | 63,761 64,548 | 65,346 66,153 66,970 67,797 68,634 69,482 70,340 71,209 72,088
30 Comp Rate 2,566.79 | 2,598.49 | 2,630.58 | 2,663.07 | 2,695.95 | 2,729.26 | 2,762.95 | 2,797.09 | 2,831.62 | 2,866.59 | 2,901.99
30 Annual Comp Rate | 66,737 67,561 68,395 69,240 70,095 70,961 71,837 72,724 73,622 74,531 75,452
31 Comp Rate 2,812.49 | 2,847.23 | 2,882.38 | 2,917.98 | 2,954.02 | 2,990.50 | 3,027.44 | 3,064.82 | 3,102.68 | 3,140.99 | 3,179.79
31 Annual Comp Rate | 73,125 74,028 | 74,942 75,867 76,805 77,753 78,713 79,685 | 80,670 81,666 82,674
32 Comp Rate 3,082.10 | 3,120.17 | 3,158.70 | 3,197.71 | 3,237.21 | 3,277.18 | 3,317.66 | 3,358.62 | 3,400.10 | 3,442.10 | 3,484.61
32 Annual Comp Rate | 80,135 81,124 82,126 83,140 84,167 85,207 86,259 87,324 88,403 89,495 | 90,600
33 Comp Rate 3,377.94 | 3,419.67 | 3,461.90 | 3,504.65 | 3,547.93 | 3,591.75 | 3,636.10 | 3,681.02 | 3,726.48 | 3,772.50 | 3,819.09
33 Annual Comp Rate | 87,827 88,911 90,009 91,121 92,246 93,385 | 94,539 95,706 96,888 98,085 | 99,296
34 Comp Rate 3,702.55 | 3,748.28 | 3,794.56 | 3,841.43 | 3,888.87 | 3,936.90 | 3,985.52 | 4,034.75 | 4,084.57 | 4,135.02 | 4,186.08
34 Annual Comp Rate | 96,266 97,455 | 98,659 99,877 | 101,111 | 102,359 | 103,624 | 104,903 | 106,199 | 107,510 | 108,838
35 Comp Rate 4,058.71 | 4,108.84 | 4,159.58 | 4,210.95 | 4,262.96 | 4,315.60 | 4,368.90 | 4,422.86 | 4,477.47 | 4,532.77 | 4,588.75
35 Annual Comp Rate | 105,526 | 106,830 | 108,149 | 109,485 | 110,837 | 112,206 | 113,591 | 114,994 | 116,414 | 117,852 | 119,308
36 Comp Rate 4,449.54 | 4,504.49 | 4,560.12 | 4,616.44 | 4,673.45 | 4,731.16 | 4,789.60 | 4,848.75 | 4,908.63 | 4,969.25 | 5,030.63
36 Annual Comp Rate | 115,688 | 117,117 | 118,563 | 120,027 | 121,510 | 123,010 | 124,530 | 126,068 | 127,624 | 129,201 | 130,796
37 Comp Rate 4,878.34 | 4,938.58 | 4,999.57 | 5,061.32 | 5,123.82 | 5,187.11 | 5,251.17 | 5,316.02 | 5,381.67 | 5,448.14 | 5,515.42
37 Annual Comp Rate | 126,837 | 128,403 [ 129,989 | 131,594 | 133,219 | 134,865 | 136,530 | 138,216 | 139,923 | 141,652 | 143,401
38 Comp Rate 5,348.75 | 5,414.81 | 5,481.68 | 5,549.39 | 5,617.91 | 5,687.29 | 5,757.53 | 5,828.65 | 5,900.62 | 5,973.49 | 6,047.27
38 Annual Comp Rate | 139,067 | 140,785 | 142,524 | 144,284 | 146,066 | 147,870 | 149,696 | 151,545 | 153,416 | 155,311 | 157,229
39 Comp Rate 6,129.61 | 6,205.32 | 6,281.95 | 6,359.53 | 6,438.07 | 6,517.58 | 6,598.08 | 6,679.55 | 6,762.04 | 6,845.56 | 6,930.10
39 Annual Comp Rate | 159,370 | 161,338 | 163,331 | 165,348 | 167,390 | 169,457 | 171,550 | 173,668 | 175,813 | 177,985 | 180,183
40 Comp Rate 7,025.35 | 7,112.12 | 7,199.95 | 7,288.87 | 7,378.88 | 7,470.01 | 7,562.28 | 7,655.66 | 7,750.22 | 7,845.93 | 7,942.82
40 Annual Comp Rate | 182,659 | 184,915 [ 187,199 | 189,511 | 191,851 | 194,220 | 196,619 | 199,047 | 201,506 | 203,994 | 206,513
41 Comp Rate 8,010.80 | 8,109.74 | 8,209.89 | 8,311.29 | 8,413.93 | 8,517.84 | 8,623.04 | 8,729.53 | 8,837.34 | 8,946.48 | 9,056.98
41 Annual Comp Rate | 208,281 | 210,853 | 213,457 | 216,094 | 218,762 | 221,464 | 224,199 | 226,968 | 229,771 | 232,609 | 235,481
42 Comp Rate 9,180.39 | 9,293.76 | 9,408.54 | 9,524.74 | 9,642.37 | 9,761.46 | 9,882.01 | 10,004.05[10,127.60( 10,252.67| 10,379.30
42 Annual Comp Rate | 238,690 | 241,638 | 244,622 | 247,643 | 250,702 | 253,798 | 256,932 | 260,105 | 263,318 | 266,569 | 269,862
43 Comp Rate 10,520.72|10,650.65) 10,782.19]10,915.36| 11,050.15| 11,186.63| 11,324.78( 11,464.64 [ 11,606.23| 11,749.57| 11,894.67
43 Annual Comp Rate | 273,539 | 276,917 | 280,337 | 283,799 | 287,304 | 290,852 | 294,444 | 298,081 | 301,762 | 305,489 | 309,261
44 Comp Rate 12,056.75|12,205.65) 12,356.39| 12,508.99| 12,663.47|12,819.87| 12,978.19( 13,138.48( 13,300.73 | 13,465.00( 13,631.29
44 Annual Comp Rate | 313,476 | 317,347 | 321,266 | 325,234 | 329,250 | 333,317 | 337,433 | 341,600 | 345,819 | 350,090 | 354,414




Proposed 2025 Management Confidential Attorney Salary Schedule

Grade || Step 1 (l 2

01 Comp Rate 3280.95 3576.23
01 Annual Comp Rate 85,305 92,982
02 Comp Rate 3609.04  3933.85
02 Annual Comp Rate 93,835 102,280
03 Comp Rate 3969.94  4327.25
03 Annual Comp Rate 103,219 112,508
04 Comp Rate 4366.94  4759.97
04 Annual Comp Rate 113,540 123,759
05 Comp Rate 4803.63 5235.95
05 Annual Comp Rate 124,894 136,135
06 Comp Rate 5764.35 6283.15
06 Annual Comp Rate 149,873 163,362
07 Comp Rate 7322.11 7981.14

07 Annual Comp Rate 190,375 207,510



Proposed 2025 Management Confidential - District Attorney Salary Schedule

[Grade | Step | 1 | 2 |
01 Comp Rate 3440.60 3750.23
01 Annual Comp Rate 89,456 97,506
02 Comp Rate 3784.66 4125.27
02 Annual Comp Rate 98,401 107,257
03 Comp Rate 4163.11 4537.79
03 Annual Comp Rate 108,241 117,983
04 Comp Rate 4579.42 4991.54
04 Annual Comp Rate 119,065 129,780
05 Comp Rate 5037.38 5490.73
05 Annual Comp Rate 130,972 142,759
06 Comp Rate 5541.13 6039.77
06 Annual Comp Rate 144,069 157,034
07 Comp Rate 6095.23 6643.78
07 Annual Comp Rate 158,476 172,738
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October 8, 2024

Motion Made By Ms. Abbott RESOLUTION NO.

A RESOLUTION ADOPTING AN AMENDED SCHEDULE OF SEWER RENTS FOR THE
ONONDAGA COUNTY SANITARY DISTRICT

WHEREAS, by Resolution No. 563-1978 and pursuant to the Onondaga County Administrative
Code Section 11.79, this County Legislature established and imposed a schedule of sewer rents for the
Onondaga County Sanitary District (“District”), and such schedule imposed sewer rents upon property
owners within the District on the basis of a “unit”, using an estimate of 146,000 gallons per year for each
such unit; and

WHEREAS, by Resolution No. 127-2023, this County Legislature provided for a new schedule of
sewer rents, redefining a unit using an estimate of 105,000 gallons per year for each such unit; and

WHEREAS, by adopting this resolution, such unit will be redefined using an estimate of 100,000
gallons per year for each such unit, and the schedule of proposed sewer rents provided herein will become
effective on and after January 1, 2025; and

WHEREAS, the proposed schedule was filed with the Clerk of the County Legislature and with the
clerks of the various towns, villages and the City of Syracuse, all within or partly within the District wherein
such proposed sewer rents will be effective; and

WHEREAS, pursuant to the Onondaga County Administrative Code, the Commissioner of Water
Environment Protection held a hearing on August 28, 2024 to consider the modification of sewer rents and
has prepared and submitted a Report dated August 28, 2024, as approved by the County Executive and filed
with the Clerk of the Onondaga County Legislature, recommending modification to the existing schedule
of sewer rents; and

WHEREAS, a public hearing was held by this Onondaga County Legislature on October 8, 2024;
now, therefore be it

RESOLVED, that this Onondaga County Legislature hereby modifies sewer rents for the District
to be allocated on the basis of “units” as defined in the following schedule, where one unit is based on the
estimate of 100,000 gallons to be used per year for each such unit:

a. Single family structure, mobile home, townhouse, condominium — one unit each.
b. All other multi-family residential structures — three-fourths unit per family.

c. Mixed use properties having both residential and commercial use — three-fourths unit per
family plus 1 unit assigned for the total commercial space, or, alternatively, in the event that
the actual water usage exceeds the calculation of gallons per unit within this subsection (c) for
the residential and commercial portions of the property, the number of units to be assigned to
such property shall be based on water bills, as follows:

1. Up to 100,000 gallons per year — one unit;
2. One unit and fraction thereof for each 100,000 gallons per year.



d. Commercial, industrial and institutional properties — units to be assigned based on water bills,
or, where property is metered, or sufficient verification exists of wastewater discharged, as
follows:

1. Up to 100,000 gallons per year — one unit;
2. One unit and fraction thereof for each 100,000 gallons per year.

and, be it further

RESOLVED, that this Legislature does hereby establish and impose the above schedule of sewer
rents to be effective January 1, 2025, and said sewer rents shall be levied, collected and enforced from the
several lots and parcels of land within the District served by the sewer system for use of the same, in the
same manner and at the same time as other County charges, and shall constitute a lien pursuant to law upon
the real properties served by the sewer system; and, be it further

RESOLVED, that the Clerk of the Onondaga County Legislature hereby is directed to record a
certified copy of this Resolution in the Office of the County Clerk of Onondaga County and thereafter to
publish this Resolution in the official newspaper of the County at least once, where publication shall be at
least thirty (30) days before the effective date hereof.

2025 Sewer Rent  BMY  dak 9.16.2024



October 8, 2024

Motion Made By Ms. Gunnip, Mr. Burtis, Mr. May, RESOLUTION NO.
Mr. Meaker, Ms. Cody, Ms. Abbott, Mr. Olson,
Mr. McCarron, Mr. Knapp, Mr. Bush, Dr. Kelly

PROVIDING CONTINUOUS INDIVIDUAL AND FAMILY DENTAL AND HEALTH INSURANCE
BENEFITS THROUGH DECEMBER 31, 2025, AT COUNTY EXPENSE FOR THOSE COUNTY
OFFICERS AND EMPLOYEES DURING THEIR ACTIVE MILITARY DUTY

WHEREAS, the New York State Military Law provides certain rights to public officers and
employees absent on military duty as members of Reserve Forces or Reserve components of the Armed
Forces of the United States; and

WHEREAS, pursuant to the Onondaga County Personnel Rules, County officers and employees
on authorized military leave are entitled to all the rights and privileges set forth in said Military Law; and

WHEREAS, notwithstanding those rights and benefits, calls to active duty often impose financial
hardship on those summoned and their dependents; and

WHEREAS, there is no express provision in the Military Law or Personnel Rules for the
continuation of dental and health insurance benefits for County officers, employees and their dependents
when the period of ordered military duty exceeds thirty calendar days or twenty-two working days; and

WHEREAS, while the military provides medical coverage to its activated Reservists and some
coverage to their dependents, that coverage is not as comprehensive as Onondaga County’s medical plan
for its officers, employees and dependents; and

WHEREAS, through a series of resolutions, most recently by Resolution No. 124-2023, this
Onondaga County Legislature has previously provided for the continuation of individual and family dental
and health insurance coverage at County expense, through December 31, 2024, for those County officers
and employees called to active ordered military duty and the dependents of said officers and employees;
and

WHEREAS, it is necessary to extend those benefits at County expense through December 31, 2025;
now, therefore be it

RESOLVED, that through December 31, 2025, Onondaga County shall continue to provide

individual and family dental health insurance coverage at County expense for those officers and employees
ordered to active military duty and the dependents of said officers and employees.

Military Dental — 2025 BMY dak 9.17.2024



October 8, 2024

Motion Made By Ms. Gunnip, Mr. Burtis, Mr. May, RESOLUTION NO.
Mr. Meaker, Ms. Cody, Ms. Abbott, Mr. Olson,
Mr. McCarron, Mr. Knapp, Mr. Bush, Dr. Kelly

AUTHORIZING ONONDAGA COUNTY TO PAY THE DIFFERENCE IN PAY BETWEEN
MILITARY BASE PAY AND BASE COUNTY SALARY TO COUNTY OFFICERS AND
EMPLOYEES WHILE PERFORMING ORDERED MILITARY DUTY

WHEREAS, the New York State Military Law provides certain rights to public officers and
employees absent on military duty as members of Reserve Forces or Reserve components of the Armed
Forces of the United States; and

WHEREAS, pursuant to the Onondaga County Personnel Rules, County officers and employees
on authorized military leave are entitled to all the rights and privileges set forth in said Military Law; and

WHEREAS, notwithstanding those rights and benefits, calls to active duty often impose financial
hardship on those summoned and their dependents; and

WHEREAS, through a series of resolutions, most recently by Resolution No. 125-2023, this
Onondaga County Legislature has previously authorized the County to pay the difference between military
pay and base County salary to County officers and employees performing ordered military duty through
December 31, 2024; and

WHEREAS, it is necessary to extend that pay differential benefit through December 31, 2025, and
pay to County officers and employees on authorized military leave the difference between such officer or
employee’s military pay received from the United States Government and/or the State of New York and
the base County salary such employee would have received for his/her regularly scheduled work week if
such employee had not been called to active duty; now, therefore be it

RESOLVED, that through December 31, 2025, Onondaga County shall continue to pay such
County officers and employees who are on ordered active duty with the Reserves or National Guard, the
difference of said base County salary minus military base pay; and, be it further

RESOLVED, that in the event the military base pay equals or exceeds the base County salary of
said officer or employee, no supplemental pay shall be authorized.

Military Pay — 2025 BMY dak 9.17.2024



October 8, 2024

Motion Made By Mr. Knapp RESOLUTION NO.

DESIGNATING VISIT SYRACUSE AS THE AGENCY AUTHORIZED TO MAKE APPLICATION
TO THE NEW YORK STATE DEPARTMENT OF ECONOMIC DEVELOPMENT AND TO
RECEIVE MATCHING FUNDS THEREFROM UNDER THE NEW YORK STATE TOURIST
PROMOTION ACT FOR JANUARY 1, 2025 THROUGH DECEMBER 31, 2025

WHEREAS, pursuant to Article 5-A of the Economic Development Law, the New York State
Legislature has authorized the New York State Department of Economic Development to match funds
expended by authorized tourist promotion agencies; and

WHEREAS, Visit Syracuse has requested designation as the agency to promote tourism in
Onondaga County; and

WHEREAS, said organization is prepared to match the State funds available under the New York
State Tourist Promotion Act; now, therefore be it

RESOLVED, that Visit Syracuse is herein designated and authorized to make application to and

receive matching State funds under the New York State Tourist Promotion Act as the agency designated to
promote tourism in the County of Onondaga.

Ilove NY jm BMY dak 9.17.2024



LOCAL LAW - 2024

A LOCAL LAW AMENDING THE ONONDAGA COUNTY ADMINISTRATIVE CODE TO
PROVIDE FOR A DEPUTY COUNTY EXECUTIVE FOR ECONOMIC DEVELOPMENT AND
PLANNING

BE IT ENACTED BY THE COUNTY LEGISLATURE OF THE COUNTY OF ONONDAGA,
AS FOLLOWS:

Section 1. The Onondaga County Administrative Code, being Local Law No. 1 of 1975, as amended,
hereby is further amended to strike section 3.03A in its entirety and to substitute the following:

Section 3.03A. DEPUTY COUNTY EXECUTIVE; DEPUTY COUNTY EXECUTIVE FOR
HUMAN SERVICES; DEPUTY COUNTY EXECUTIVE FOR PHYSICAL SERVICES AND
DEPUTY COUNTY EXECUTIVE FOR ECONOMIC DEVELOPMENT AND PLANNING.

There shall be within the office for the County Executive a Deputy County Executive, a Deputy
County Executive for Human Services, a Deputy County Executive for Physical Services, and a
Deputy County Executive for Economic Development and Planning. All shall be appointed by, and
unless otherwise designated by the County Executive, be directly responsible to, and serve at the
pleasure of, the County Executive and shall be in the exempt class of civil services. The Deputy
County Executive shall be the Acting County Executive as hereinafter prescribed in Section 3.16.

Section 2. The Administrative Code hereby is further amended to strike section 3.03B in its entirety and
to substitute the following:

Section 3.03B. DEPUTY COUNTY EXECUTIVE, DEPUTY COUNTY EXECUTIVE FOR
HUMAN SERVICES, DEPUTY COUNTY EXECUTIVE FOR PHYSICAL SERVICES,
DEPUTY COUNTY EXECUTIVE FOR ECONOMIC DEVELOPMENT AND PLANNING;
POWERS AND DUTIES.

(1) Except as may otherwise be provided in the Charter or this Code, and subject to the provisions
of paragraph (5) of this Section, the Deputy County Executive shall exercise general administrative
responsibility on behalf of the County Executive, subject to the direction of the County Executive,
over all financial and administrative units of the County government, including, but not limited to,
the Law Department, Personnel, Purchase Division, Board of Elections, Information Technology,
Finance, the Comptroller, the County Clerk, the District Attorney, the Chief Fiscal Officer, Sheriff,
Facilities Management, the Oncenter Complex, Onondaga Community College, and such units and
agencies of County government as may be hereinafter assigned and/or reassigned by the County
Executive.

(2) Except as may otherwise be provided in the Charter or this Code, and subject to the provisions
of paragraph (5) of this Section, the Deputy County Executive for Human Services shall exercise
general administrative responsibility on behalf of the County Executive, subject to the direction of
the County Executive, over all units of County government providing human services, including,
but not limited to, Probation, Health, Medical Examiner, Social Services-Economic Security,
Department of Adult and Long Term Care Services, Office of Diversity and Inclusion, Veterans
Services, Department of Children and Family Services, Emergency Communications, Emergency
Management, and such units and agencies of County government as may be hereinafter assigned
and/or reassigned by the County Executive.



(3) Except as may otherwise be provided in the Charter or this Code, and subject to the provisions
of paragraph (5) of this Section, the Deputy County Executive for Physical Services shall exercise
general administrative responsibility on behalf of the County Executive, subject to the direction of
the County Executive, over all units of County government providing physical services, including,
but not limited to, Water Environment Protection, Parks and Recreation, Transportation, Office of
the Environment, Onondaga County Public Library, and such units and agencies of County
government as may be hereinafter assigned and/or reassigned by the County Executive.

(4) Except as may otherwise be provided in the Charter or this Code, and subject to the provisions
of paragraph (5) of this Section, the Deputy County Executive for Economic Development and
Planning shall exercise general administrative responsibility on behalf of the County Executive,
subject to the direction of the County Executive, over all units of County government providing
economic development and planning services, including, but not limited to, Economic
Development, Community Development, Planning, Metropolitan Water Board, CNY Works, the
Industrial Development Agency, and such units and agencies of County government as may be
hereinafter assigned and/or reassigned by the County Executive.

(5) Within the authority hereinabove prescribed, the Deputy County Executive, the Deputy County
Executive for Human Services, the Deputy County Executive for Physical Services, and the Deputy
County Executive for Economic Development and Planning shall, on behalf of the County
Executive:

(a) exercise general administrative supervision over, and monitor compliance with, the delivery-
of-service commitments and day-to-day operations of the various departments, offices, divisions,
agencies and other units of County government assigned to them in relation to their responsibilities
within allocated appropriations;

(b) plan and implement from time to time such systems and workflow improvements as may be
authorized by the County executive;

(c) implement training programs designed to improve productivity, discipline, the utilization of
employee time and work capacity and the economical delivery of services;

(d) act as liaison between the County Executive and the various departments, offices, divisions,
agencies and other units of County government assigned to them;

(e) maintain close liaison with all other units of government at every level, with private agencies
and with quasi-independent agencies, boards and commissions performing services or activities
associated with or otherwise affective units of County government assigned to them; and

(f) perform such other and related duties as may be required by the County Executive.

Section 3. The Administrative Code hereby is further amended to strike section 3.17 in its entirety and to
substitute the following:

Section 3.17. CONFIDENTIAL SECRETARY; APPOINTMENT.
The County Legislature shall create positions of confidential secretary to both the County Executive
and the Deputy County Executive and may create such position for the Deputy County Executive

for Human Services, the Deputy County Executive for Physical Services, and the Deputy County
Executive for Economic Development and Planning, all of which positions shall be in the exempt
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class of civil service. Each such person shall be appointed by and serve at the pleasure of the County
Executive in the manner hereinabove provided.

Section 4. The Administrative Code hereby is further amended to strike Section 7.02(a) in its entirety and
to substitute the following:

Section 7.02. COUNTY ATTORNEY; POWERS AND DUTIES.

Except as may otherwise be provided in the Charter or this Code, the County Attorney shall, with
respect to civil matters:

(a) be the sole legal advisor for the County Government and all units, including its officers, and
provide full-time counsel to the Deputy County Executive, the Deputy County Executive for
Human Services, the Deputy County Executive for Physical Services, and the Deputy County
Executive for Economic Development and Planning and the departments under their respective
executive direction

Section 5. Local Law No. 1 of 1975, as amended, remains in effect in all other aspects. Any local law or
resolution inconsistent with this local law is hereby amended to the extent necessary to comply with the
intent of this local law.

Section 6. This local law shall take effect immediately upon filing pursuant to the provisions of the
Municipal Home Rule Law.
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LOCAL LAW NO. - 2024

A LOCAL LAW AMENDING LOCAL LAW NO. 18-2002, AS AMENDED BY LOCAL LAW NO. 6-
2008, PROVIDING FOR THE ESTABLISHMENT OF FINES AND FEES COLLECTED BY THE
ONONDAGA COUNTY PUBLIC LIBRARY AND SYRACUSE BRANCHES

BE IT ENACTED BY THE COUNTY LEGISLATURE OF ONONDAGA COUNTY AS
FOLLOWS:

Section 1. Local Law No. 18-2002, as amended by Local Law No. 6-2008, is hereby further
amended in Section 2 to add the following:

Item: Fee:

Copies (black/white) $0.10/side

Copies (color) $0.50/side

Fax $1.00/page

Section 2. The procedures for the collection of such fee shall be as prescribed in Local Law
No. 18-2002.

Section 3. In all other respects, Local Law No. 18-2002, as amended by Local Law No. 6-

2008, shall remain in full force and effect.

Section 4. This Local Law shall take effect upon filing pursuant to the provisions of New
York State Municipal Home Rule Law.
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LOCAL LAW NO. - 2024

A LOCAL LAW AMENDING LOCAL LAW NO. 22-2002, AS AMENDED, PROVIDING FOR THE
ESTABLISHMENT OF FEES COLLECTED BY THE ONONDAGA COUNTY DEPARTMENT OF
PARKS AND RECREATION

BE IT ENACTED BY THE COUNTY LEGISLATURE OF ONONDAGA COUNTY AS
FOLLOWS:

Section 1. The purpose of this Local Law is to amend Local Law No. 22-2002, as amended,
to revise certain existing fees as set forth in Local Law No. 24-2010 and to provide for additional fees to
be collected by the Onondaga County Commissioner of Parks and Recreation for various parks activities
and services.

Section 2. The amended and additional fees to be charged are as follows:

Beaver Lake Nature Center

Program Detail Fee
Five-day camp program per participant (member) $180.00
per participant (non-member) $200.00
Onondaga Lake Park
Program Detail Fee
Pickleball Court Reservations per single court $2/hr
per pod $8/hr or $64/day
full facility $175/day
Park Rangers
Program Detail Fee
Ranger Services per event $35/hr
Section 3. The procedures for the collection of such fees shall be as prescribed by the

appropriate laws of the State of New York and any amendments thereto or determined by the Commissioner
of Parks and Recreation where the State has not enacted procedures.

Section 4. Any prior resolution or local law, including, but not limited to, Local Law No. 22-
2002 and Local Law No. 24-2010, pertaining to the fees collected by the Onondaga County Department of
Parks and Recreation hereby are amended to the extent necessary to implement the fees set forth herein and
to comply with the intent of this Local Law. In all other respects, all such local laws and resolutions shall
remain in full force and effect.

Section 5. This Local Law shall take effect January 1, 2025 and shall be filed pursuant to the
provisions of Municipal Home Rule Law.
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LOCAL LAW NO. - 2024

A LOCAL LAW AMENDING THE FEES COLLECTED BY THE ONONDAGA COUNTY
SHERIFF’S OFFICE, AND AMENDING LOCAL LAW NO. 20-2002, AS PREVIOUSLY AMENDED,
AND LOCAL LAW NO. 11-2011

BE IT ENACTED BY THE COUNTY LEGISLATURE OF ONONDAGA COUNTY AS
FOLLOWS:

Section 1. The Onondaga County Sheriff is hereby empowered to collect fees for various
services provided by the Onondaga County Sheriff’s Office.

Section 2. Local Law No. 20-2002, as previously amended, and Local Law No. 11-2011 are
hereby further amended in Section 2, respectively, to strike Pistol License Unit fees and to substitute the
following:

Pistol License Unit
Pistol Permit Application Processing Fee $60.00 each

Section 3. The procedures for the collection of such fee shall be as prescribed by the
appropriate laws of the State of New York and any amendments thereto, or as determined by the Onondaga
County Sheriff where the State has not enacted procedures.

Section 4. Local Law No. 20 -2002, as previously amended, is hereby further amended to be
consistent with the terms of this local law and, in all other aspects, remains in full force and effect to the
extent that it is not modified by this local law. Any prior resolution or local law pertaining to the collection
of fees by the Onondaga County Sheriff is hereby amended to the extent necessary to comply with the intent
of this local law. The Sheriff shall also be empowered to collect all other fees as authorized by the laws of
the State of New York and the federal government of the United States.

Section 5. This Local Law shall take effect January 1, 2025, and shall be filed pursuant to the
Municipal Home Rule Law.
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LOCAL LAW NO. - 2024

A LOCAL LAW RELATING TO CERTAIN FEES COLLECTED BY THE ONONDAGA COUNTY
HEALTH DEPARTMENT AND THE CENTER FOR FORENSIC SCIENCES FOR MEDICAL
EXAMINER AND FORENSIC LABORATORY SERVICES, AND FURTHER AMENDING LOCAL
LAW NO. 5-2022

BE IT ENACTED BY THE COUNTY LEGISLATURE OF ONONDAGA COUNTY AS
FOLLOWS:

Section 1. Collection Authorized.

Local Law No. 13-2016, amended by Local Law No. 10-2017, Local Law No. 6-2018, Law No. 5-
2019, Local Law No. 1-2022, and Local Law No. 5-2022, established a fee schedule for services performed
through the Center for Forensic Sciences, collected by the Onondaga County Commissioner of Health, and
it is necessary to empower the Commissioner to collect fees imposed by local law, including those
authorized herein. The procedures for the collection of such fees shall be as prescribed by applicable laws,
as may be amended, or as otherwise determined by the Commissioner.

Section 2. Fees to be Collected.

CENTER FOR FORENSIC SCIENCES - OFFICE OF THE MEDICAL EXAMINER

EXAMINATIONS

Autopsy Examination $3,200/case
Partial/Limited Autopsy Examination $2,370/case
External Examination $1,990/case
Special Autopsy Cases (listed below) $4,300/case
Bariatric (BMI greater than or equal to 40) Autopsy Examination
Homicide

Initially Pending Manner of Death (age less than or equal to 3 years)
Infectious (Biohazard)
Exhumations
Repeat Autopsies
Suspected Hazardous Material
Skeletal Examinations:

Human Remains $3,310/case

Non-Human Remains $330/case
Prisoner/Inmate Autopsy Examinations $4,850/case
MEDICAL EXAMINER CASE REVIEW / DEATH CERTIFICATION ONLY $1,070/case
NON-MEDICAL EXAMINER / CASE REVIEW $445/case
SPECIALIZED TESTING AND CONSULTATIONS: At Cost

Eye Pathology

DNA Testing

Molecular/Genetic Testing

Mass Fatality Incident
Cardiomyopathy Testing
Comprehensive Respiratory Panel



ON-CALL SERVICE* $885

* On-call service may be requested when an outside county coroner/medical examiner is unable to cover
death notifications. The OCMEOQ will receive all death notifications directly from law enforcement and
other agencies to establish jurisdiction on behalf of the county requesting the service. Each date scheduled,
regardless of the number of hours covered, will be charged at the flat rate above.

CASE REVIEW/CONSULTATION

Initial Forensic Pathologist Case Review/Consultation* $950/case
Forensic Pathologist Case Review/Consultation, additional hours $480/hour
Forensic Investigator-Case Review/Consultation $320/hour
Forensic Chemist Case Review/Consultation $370/hour
Toxicologist Case Review/Consultation $420/hour

* Initial case review requires written authorization from the legal next of kin and a $950, non-refundable
payment at the time of consultation payable to the Onondaga County Health Department Fiscal Officer.
Initial payment includes up to two (2) hours case review/consultation. Additional time is billed at the
current hourly rate.

CRIMINAL TESTIMONY

Forensic Pathologist Testimony/Deposition $465/hour
Forensic Investigator or Forensic Autopsy Technician Testimony/Deposition $310/hour
Toxicologist Testimony/Deposition $410/hour
Forensic Chemist Testimony/Deposition $360/hour
Non-CFS Consultants Direct invoice to District Attorney/Other Attorney
CIVIL TESTIMONY
Forensic Pathologist Testimony/Deposition $615/hour
Forensic Investigator or Forensic Autopsy Technician Testimony/Deposition $465/hour
Toxicologist Testimony/Deposition $565/hour
Forensic Chemist Testimony/Deposition $515/hour
Non-CFS Consultants Direct invoice to District Attorney/Other Attorney
SCENE INVESTIGATION
Forensic Investigator Scene Response $280/hour
Forensic Pathologist and Forensic Investigator Scene Response $500/hour

TRAVEL EXPENSES
Travel Time (portal to portal) $160/hour
Mileage (current IRS rate), parking, tolls, meals, lodging ~ Actual cost and per diem expenses

REPORTS/OTHER RECORDS (Subject to legal restrictions):
Autopsy/Examination Report (includes toxicology) $60/hard copy
Archived Report (older than 5 years) $150/case
(Additional rush charges incurred shall be billed at actual cost. At the
discretion of the Medical Examiner, payment may be required before
service is provided.)

IMAGING/HISTOLOGY/X-RAYS:

Autopsy and Scene Investigation Images CD $25/disc
Microscopic Slide Recut $35/slide
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Microscopic Slide Special Stains At cost

Microscopic Digital Images $5/image
X-ray Digital Images $20/disc
Digital Copies from 35mm Slide $50/request
TOXICOLOGY*

Driving Under Influence — Alcohol & Drugs $440/case
Driving Under Influence — Alcohol $165/case
Driving Under Influence — Drugs $385/case
Comprehensive Drug-Facilitated Sexual Crimes $430/case
Postmortem Toxicology (without pathology examination) $500/case

Postmortem Toxicology (with pathology examination) included in the exam fee

* Analyses performed by outside laboratories, including any related discovery fees, will be billed at actual
cost for outside counties (excluding postmortem toxicology with a pathology examination where only the
discovery fee will be charged).

CENTER FOR FORENSIC SCIENCES — FORENSIC LABORATORIES

FORENSIC BIOLOGY/DNA

Case Report $425/report
DNA Analysis $750/sample
Body Fluid Identification Only (e.g. swabs) $275/item
FIREARMS
Firearms Analysis without Comparison $400/case
Firearms Analysis with Comparison $700/case
Case with more than 10 samples will incur an additional charge of $90/sample
FORENSIC CHEMISTRY
FIRE DEBRIS
Fire Debris Analysis $765/case

Case with more than 5 samples will incur an additional charge of

DRUG ANALYSIS
Solid Dose Drug Analysis (includes quantitation, if applicable)
Case with more than 5 samples will incur additional charge of
Cocaine Quantitation

LATENT PRINTS

$225/sample

$765/case
$225/sample
$150/sample

Latent Print Analysis - Processing Only $400/case
Latent Print Analysis - Full Analysis $700/case
Case with more than 10 samples will incur additional charge of $90/sample
DIGITAL EVIDENCE
Digital Evidence Extraction/Analysis (hourly with a minimum 2 hour charge) $52.50/hour
*Contact lab for case estimate
CASE REVIEW /TESTIMONY — CRIMINAL (Time billed in 1/2 hour increments)
Court Testimony/Deposition - Expert Witness $350/hr
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TRAVEL EXPENSES (Time billed in 1/2 hour increments)
Travel Time (portal to portal) per hour $270/hr
Mileage (current IRS rate), parking, tolls, meals, lodging Actual cost and per diem expenses

MISCELLANEOUS FEES

File Research/Retrieval Fee (from archive) Actual cost
Photocopies 0.25/page
Section 3. Effect on Prior Legislation.

Local Law Nos. 13-2016; 10-2017; 6-2018; 5-2019; 1-2022; and 5-2022 and any additional local law, to
the extent concerning fees for the Center for Forensic Sciences, are superseded hereby, but shall otherwise
remain in full force and effect.

Section 4. Effective Date.

This Local Law shall take effect January 1, 2025, and shall be filed pursuant to the Municipal Home Rule
Law.
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